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| Yes

If a job involved working at 0.5 metre above floor level, could you do that?

bt .y

Yes, bud...

e B LB i o

I could only do it for short periods

I could bend forward but not crouch

1 could do it from my wheelchair

I get tired casily

I can but I"'m not meant to

It depends how often | have to do it

It depends how | am feeling at the time
Other

| No
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